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AGREEMENT ENTERED INTO THIS 



day of August, 1970 , 


by and between the CITY OF ELIZABETH, NEW JERSEY, hereinafter 
referred to as the City, and LOCAL'455, ELIZABETH CITY YARD 
-WORKERS,- affiliated with Service Employees International union., 
AFL-CIO, hereinafter referred to as the Union. 


ARTICLE I - RECOGNITION 

_ • 1. The City .hereby recognizes the union as the exclusive 

. and scWle representative fojj collective negotiations concerning . 

;• r . hours and other;terms and conditions of-employment for'. 

■ al-1 Laborers, Truck Drivers, Equipment Operators, Watchmen-, - ~ 

.Mechanical Repairman, Mechanical Repairman Helper,-Carpenter,- -I 
Carpenter's Helper, Mason, Blacksmith, Traffic Maintenance Man, 
Pumping Station Operator, Stock Handler, . Tree Cli<nber, employees 
...of Sewers, Recreation and water Utility Departments, :.but er-:. j 
■"'eluding all foremen__and supervisors, office and"clerical em- - 

f j 

ployees. ‘ 

2. unless otherwise<indicated, the terms .".employee ■ 

‘ i. 

c- ctr: "eiriployees" when used in this'Agreement refers to all.-.personsr. 

;-nrerptesented by the Unibn in’-the-above-defined riegotdafing unit.. 

v^' iAR-TTGr.E. II - UNION SECURITY.. I MAINTENANCE OF MEMBERSHIP:)!- 1- .- 

Employees covered by this Agreement at the time-it is•_ • 

,- executed and who are members of the union at that time shall be.. 

! I 

—•.members -Cor the duration of this Agreement and .thencity will: not-; 
-> honour’.revocations from* any employee covered by 'this provision,- - • 
except as provided herein. 
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Employees not members of the Union and who desire mam- 
-ber-ship -shall confirm their desire to join for the duration of 
this Agreement by initiating their Union application form and 
dues deduction authorization forms. • - 

__... All deductions under, this Article shall be subject* to 


revocation by the employees who executed .such assignments, upon 
giving thirty (30) days written notice, immediately prior to 
_ „the_.expiration date of ..this Agreement, to assignees . and. the... City— 
..Controller. The City Controller and the City Treasurer shall ... 
idieneafber cease withholding any moneys whatever under..suchr., 
assignments. 

airi.uK£:;Assignees shall, have no right or interest whatsoever.. in..; 

.. any jtiane.y authorized withheld until such money is actually.paid... 

. over to them/ The City or any of its officers and employees.. .. 
- shall not be liable for any delay in carrying out such deduc- : - 
.._tion.S-, and upon forwarding check in payment of such deductions. . . 

Jby. imail *to the assignees ' last known address, the city .and. its- ... 
..-.officers, and employees...shall be released from all liability: to. . - 

r» 

i the-remployee-assignors-and to the assignees under such assign- .t- 


ments. 


„. if any provision of this Article is invalid under .Federal 


i— . u 

if 


Law, or the laws* of the state of New jersey, said provisions 

shallle modified to comply with the requirements of Federal or. 

a 

State—Law or shall be renegotiated for the purpose.of adequate 

ji ;; 

replacement. jj 


ARTICLE III - UNION BUSINESS. LEAVE . V ....... , 

- .1. Meetings between’ representatives of the City and 
.'Qfi «th^: Union for the negotiation of terms of the Agreement.or 1 .:• 
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the handling of grievances as prescribed herein shall be. sched¬ 
uled by mutual agreement between the Director and/or Business 
Administrator and the Union representative. 

2. Leave of absence with pay to attend and serve as 
.delegates to Vjnion conventions may be granted in writing _to not 
more than two (2) unit employees during a calendar year, with 

r 

the extent-of the leave limited to three (3) days per delegate ., 
Application for-leave .shall.be made in writing not less than _ 
two (2) weeks in advance. 

r 

ork p —-„',3. Failure of an employee to return to work ..promptly: ret 
'upon "the expiration of authorized leave without reasonable 
-notice-satisfactory to. the Director or his designee-shall:.be . nr 
subject to disciplinary action. 

rietmi4. An absence, of an employee from duty, including, any 
absence, for a single day or part of a day, except as provided. •; 
_by the terms of thi-s Agreement, that is not authorized by a 
specific grant of leave of absence under these provisions - shallr 
-be-deemed to be an absence without leave. Any such absence ::.v. . 

' • l 

shallkbe without pay a(pd may subject the offender to. disciplinary 

*1 

: actions- Any employee ,;who. absents himself for five 1 5} cons ecu-. 
~tiue -working days without leave shall be deemed, bp have; quit. - 

• i: 

ARTICLE IV - BULLETIN BOARDS -. 

buli-tlr. The Union shall have the use of a single bulletin board' ; 
tin n the f City Yard and in the .water and sewer Departments;-fothe-'■- 
posting n of notices relating to meetings and official business of 
theaUhion only. No notice shall be posted until it has. been 
submitted to the Director. • * - 
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ARTICLE V - GRIEVANCE PROCEDURE AND ARBITRATION 


. In the event that any difference or dispute should arise 
between the city and_the Union, or.its members employed by the 
City, over the application and-interpretation of the" terms - of 
-this-Agreement, an earnest effort shall be made to -settle -such' 
differences immediately and in the following manner,' provided ‘ 

- the.igrievance is filed i«i writing within ten (10) working days..- 
of its occurrence or -employee knowledge thereof* ; . 


- "Step 1. Betwee&_4he aggrieved employee and, his , rmme- , . 
_ r — cr — djate^superviso r. If no satisfactory:agree- ; 

li SKJsSisi. ment 5Js reached within three (3): working days,: 

then 


ar,:v rrstStep 2. between an offici^l^/f the . Union, Lin - . conference 
_ -'Jr.--'.. with the Director or his designee .'. Should no .J 

“ acceptable agreement be reached ..within:'an. i 

additional three (3) working days*_• 


— - step v3. the matter maybe referred to "-arbitration ; by: r?:- 
the City or the Unioi ^only^- ~ -v» ~ r< 

• ■ ; ~~'“Either party may notify the other in writing, . certified_ 

mail,.not later than ten (10) calendar days after the. Step.2- • - 

meeting.^ of the intention to proceed to arbitration. Failing . 

r* -t^agreer on a satisfactory-'arbifcrator,' the ■ moving --party may\-"- t 

jr r eque st - the Federal Mediation and Conciliation Service or • the 

^ -Ne-W.-lexsey Statd. Board,.of Mediation to designate. tha-.arb£tratt>r 

.Jin, a ccordance with it siirules and regulations.-.:* i alt s.... and 

__v _The . arbitrator...shall t>e limited to the issues presented; 

T; 

7. and-rshaihl have no power to add .to, subtract •--from, “ortritod if y any:—' 
epfcirthe^terms of this -Agreement r or to^establish'arechangeoanyo es 
.11:wage rate'. The decision shall ;:be final arid-binding'. '-. 1 : The cost-.-1 


of the. impartial,, arbitrator shall be borne equally by both 


parties. 






Unless extended by mutual agreement, the failure to 
—.observe...the time limits herein shall constitute abandonment- of... 
the grievance and settlement on the basis of the last City 
answer. 

u,-.- ----.It is specifically understood and agreed .that, arbitra- _i. 

tion shall not be obtainable as a matter of right if the qriev- . 

' ^ _ — *—~ T 

"•-arrce-.T^S^-involves the existence of alleged violation of any 


....agreement other than the present Agreement between. the-parties.;.. .. 
,.£(b)l-involves issues which were discussed at negotiations.'.but.not. 


Expressly covered by the terms .and conditions of, this .Agreement;. : 

^fcrj) 'involves claims of violation of an allegedly implied; or . 

• • 

.■i^-ssjjonedijQbligation; would, require an arbitra tor.; to rule, on, -/ r. 

■y exmsrden-.or decide thenappropriate hourly, salary or. incentive.:::.:/ 
rrrate:'at which an employee shall be paid, or the method'by which- 


ould require , an arbitrator, to . 


his .pay .shall be. determined r^ej^/ould require , an arbitrator, to 

[ f 

consider, rule on, or decide any of the following: .- [i] the 
t.3elementd: ; of a job assignment, -'[ii] the leveltitle,. or r other t 
. .jdesigrtafcion of an employee is job classification^. [iiij j±he::i:. 


^njigfct-raf.: management to,,assign .or -reassign work; ^f^pertains:-irir.~: 
rtTany-cwa^vto the establishment, administration, . interpretation or-. 
.. ap.piil3a.tion of insurance,;-pension, savings or ■ other benefit - ■ ■ 

' rplsns-ain 1 ’which cove reduemployees: are eligible to par tie-ip ate.; .--. 

, jj 

({vj' involves discipline or-discharge of employees: who havernot r c 


satisfactorily completed the designated probationary period. 


ARTICLE VI - WORKWEEK !; 1 ' " "IK 

rr f 1. Without guaranteeing any hours of. work, - it. is agreed... 
".that the normal workweek for unit employees performing Public - 
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i 


Works duties shall be forty (40) hours per week. 

— .... -2. Work schedules shall be at the discretion of the 

Director of Public works. 


ARTICLE VII - MANAGEMENT RESPONSIBILITY 


is recognized that the management of the Public .'Works ; 
Department, the control of its properties and - the-maintenance 
of order' and efficiency, are solely responsibilities of the City. 
• Accordingly, the City'retains the following rights/ except as 
,-theynnicty be specifically abridged in this Agreement^, in.ciuding^ 
abutcnot:limited to: selection and direction of ■ .the:-force-;- 1 ta _ - 

sfaire£esuspend.or discharge;-for cause; to make reasonable: tend;-v 
.-.binding-rules which shall not.be inconsistent -With rthis.-Agree-: z. 

■ nent; to- assign; promote or transfer: to determine-"the*"amount - ■ 

# • • 

rofcov.erfcime to be worked::-.-to.'relieve employees.sfronr-duty, because'. 
v.ofj-lack_of work . or for, other-legitimate reasons -to- decide on-_ . 

*the»number .and location of-facilities, etc.? to- determine "the 
--work -to-be performed, 'amount- of v supervision necessary/- "equipment, 

l l 

-methods,.. schedules, together with the selection*- procurement:, 
udesigningv'. engineering; and the control of equipment -and -materi.- 
alsi -rands, to purchase services of others, • contract tor otherwise".:. 


ARTICLE VIII - ACCESS 

t i 

~ ro -".. A duly authorized representative of the’union-designated 

J \ 

.-•in waiting, after reporting to the office of ' the' 'Director," shall" 
3 tbe r.admitfced to the premises..for the purpose .of-JasS&sting in = the: 
adjustment of grievances and for investigation 'Of -complaints . - 
-.thatothe; contract is being breached. Upon request, the union 


•.representative shall state the purpose of. his VisitExcept in ' 












an emergency, at least four (4) hours' advance notice must be 
—given* — ..suah visits shall not. be-permitted to interfere-with,.... . - 
hamper or obstruct normal operations. 

ARTICLE IX - LONGEVITY 

' ' 1 

.« All full time permanent employees in the,.classified . ■. 

service of Civil Service, and covered by this Agreement, shall 

. -be ..entitled to the paid longevity pay in accordance with the_: 

_ schedule .contained in this Article. Longevity pay: shall be • .... 
..^applied.;bn the basis of the employee ' s anniversaryadaterofyem-.:. 

I I« 

- ployment, as follows -=■ if the employee's anniversary, falls ■ ... 
litbetweenc, January 1 and tfune. 30,-*he.shall be entitled to, adjusted! i 
- ‘ longevity pay retroactive ■ to January 1; if the employee 4 -sanni-- 
versaxy date falls between July 1 and December^31 ;.".he_shali be ~ 
ir- entitled to adjusted longevity pay retroactivejato»?0ulyj• Is*-.: 
.longevity pay,- in the case^of ..salary increases,-v.will:.be.-.credited^- 
•r-.^cetroa-ctively to the January-1st preceding the-;*exeeution'-date-: • :--7 
■£• erf- this-contract and will accordingly be computed-on- the' new., v 
ribase. salary. If an employee receives an adjustment- in :his.. 

, sal£t}Ky.-'iiue to promotion during,* the -.calendaroyeaa:, -nilongevi&y pay&nc 
liiwiib aiofe:be .changed" untilrthe following Januaryt-lst^nasrofithenp 
cfoilove.hg January 1st,ftthe s longevity pay rwillibe -bomptoted* bhv pay 
the new base salary. 

a; vj;.:- lcv,2. The scale Q£ longevity pay..shallLbecasifoflows* ; :o". ij 

5th year eff employment to'completion vV-.’n T -»» '?« 

, . . .-‘ X?. ’ j; of 9th year . . . . . . i 2% / - "- 

10th year 6f employment to completion 
. . . . , - . of 14th year. i; 4% , -. 

1 

v 15th- year of employment to completion -- "p" . r- 

. . tr- 19th year , . •. . . 6 % n /• ••:: 
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20th year of employment to completion 


of 24th year.8% 

25th year-of employment anti over . .10% 


ARTICLE X - SENIORITY 


— 'Seniority is defined to mean the accumulated"- length:: of r-- 

^continuous service with the Department, computed from the. last... 

- date of hire. For purposes of layoff, continuous service in 

:t=toeeTC>la$.sification shall prevail. ■ An employee 1 s■ length of .i*-- e~ 

• aseasvice,rshall not be reduced by time lost due to authorized:..: 1.::-. 

€ leave;-©£ absence or absence for bona fide illness- or_irrjury: ' :_" ; 

, cert.if.iad by a physician not in excess of one (1) -year.rbeyoneL 
*" * *1 

l • 

-accumulated sick leaver seniority shall be lost and-employment;; 
terminated if any of the following occur: : 

(1) discharge 

(2) resignation 

n 


(3) absence for five (5) consecutive working days _. 
• without leave or notice . 


‘T-. .t 9 *•<*'.* 


(4) absence for illness or injury for : mo re.'- than . , ; .- 

one :(1) continuous year, beyoijd, accumulated year, osy- 
sicfc leave* i 


cutivc ; (5) layoff foritlonger than .six; (6:) ; consecutive than six' !(. 

months ' 1 


I 1 - 


vx-.^ 5 tSPailure to return promptly.. u pon - e xp i r a tion of. authorized T 


c^^sse^ckthout reasonable notice satisfactory to‘-the--Director or 

H 

yilis -designee shall, subject the employee*to disciplinary action*. 


if 


ARTICLE XI - HOLIDAYS 


’ v.rc -1. An employee not required to work, shall, nevertheless; . 
r receive- wages based upbn eight- (8) hours straight tinted-hourly. 

I; 

rate of pay, for. each 6f the following holidays:.' [■- f\l : 
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New Year's Day Memorial Day Election Day 

Lincoln's Birthday Independence Day veterans Day 

^Washington's Birthday Labor Day Thanksgiving Day . 

-45ood-Eriday ... . Columbus Day Christmas..-Day .. . 

" Provided that he shall have served his probationary period ,, .and 

"is on "the job and available for work his last full scheduled - 


......workday before and his., first. full scheduled workday after, the . 


•■holiday 7 even though, in different workweeks, except'in-case of 

proven illness or injury. 

«> 

cr. rvr--sr:2. Employees ;shall be paid the holidayz.pay: for any of.-; \ 
the above holidays if -it falls on Saturday. c 

.3. if any of the above holidays fall on Sunday.,/Monday 


ueb£. 2 }• 


r&shallrbejconsidered as^i the .holiday if.it is generally: observed r: 


as such in the community. 

4 , Where the-Department operates on any-of ’-the above •=•--■-. 

—holidays .or holiday periods.., working employees .shall. receive 
. . —their -holiday pay plus,.additional, time and one-half , tor all—- . . 

hours' worked on such, holiday, or holiday period.!.; 

r« . 5. If one of the above holidays falls within-- an em-, ------r : - 

"-p-loyfefi 's*vacation peribd,- the' employee shall" rebbiv^' -the 1 -holiday-t 

ii 

if 

ru.payrin.'Addition : to anyj,vacation pay to which he may. be^.entitled . 

<•_ - usiiitet; rrvt 6 . Unworked holiday time'- shall not be counted--for pur.-; vrv: 


iposes of computing overtime-, c 


- i: ; <.. ejjp-s mo 


ARTICLE XII - VACATIONS 


Tiv.-fl. Effective January 1st,.1970, employees- covered-by- 


vcthiShAgreement shall be entitled/to vacation leaver with'pay v: 
according to the following schedule: 


1 st year - 1 working day/month 
1st 3 raos. earned but cannot spend- 
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BEGINNIMG 
2 nd year 
11 th year 
16 th year 
21 st year 
after 25 years 


END 

10 th year 
- 15th year 
.--20th year 
25th year 


13 working days 
16 working days.-- 

1-8 working days. 

21 working days 
24 working day3 


Upon completion of twenty-five (25) years of continuous 
raservice:,' the employee shall receive five (5) extra days;of-.-.vacar-r 


tion for that anniversary year only. 


.. ,2. Vacations shall normally begin following the regular_ 

"days off" of the employee. : - 

...-3. Vacation t£me must be .used in the year that :it ±s~ 1 1- 
-earned--However, one year's accumulation may be..-carried- into- 
uatheintext.; succeeding year .x;*-should circumstances?* warrabdt} iddiisreans ta 

“r^rravislon may be waived by the Director and the Business. Ads-_. 

ministrator. 

.er.oa r. no ;i4. The vacation period shall be the calendar: .year*}a from; tn- 
ratifehe f irst day of January-to the 31st day. of December .onvacations-, ui. 
--shalt-'be-scheduled by -the--Director, giving preference'; to- em- 
--—p-loyee-choice according to--seniority, where-practicable and"y .. 

1 l •. 

-j.tsshe.re consistent with continued efficient operations.. if .. 

■i&&a;cy *. yjS. Any employee of the . department, covered:.byn-thisp-.ru-ia; 
-^Agreement, who is entijtlcdjTto'nvacation" leave" attthe times oft:,, or. 1c 
licretJEEsment; shall receJIveihthe.:-earned vacation -.whiehMias^n-otrbeen?; * i 
irrtakenv -effective; 30 days prior, to the date of retirement-.;: in; ; 

* f 1 

. entile-se-veni that an employee, .is .entitled to. vacation^ leave, at;..the u 1 . 
-time'-rcr-f -his death, hiwidow or his estate shall-.-.-receive 'the - . a > * 

- i • 

V. . 

’■-.earned vacation pay oni'the. same basis as an employee.-'who lis. i 


retiring. 
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ARTICLE XIII - OVERTIME AND CALL BACK 


.1. When an employee works continuously in excess of 

eight (8) hours* in the workday, or more than forty-. (40) hours in 

-- the workweek, he shall be paid at the rate of one and one-half 

times his base hourly pay for such hours worked. 

... . - 2. If an employee completes his regular assignment:,- - - 

leaves the premises, and is called back to work, he shall be 

^guaranteed not less than four (4) hours' work or four (4) hours. 1 

• pay"at'-straight-time base rates. If the callback assignment: *-.• 

«■ 

extends for more than four J4) continuous hours.,, the-additional 
s .ctiane rs’ha-ll be paid at one-.and one-half times.. the. vbase: ( hourly: r 
rate. ; ‘ 


—...... .—. . v._3. . There shall be no. pyramiding of overtime... or. premium.'. 

rates. 

=rr-:.:.- _- " 4 . Two seniority lists shall be estab l'ished and main- r 

retained, one containing the names of Department employees, who _ 

4 

__voluiTt-eer .to be available' for callback assignments,., the: other. 

hscdntaiTEfcng' the names -oif ailo-o.ther’ employees: 1 in-• the- Departmentslovij 

!| 

iThcrseznvho volunteer . shrill.- be-rca-lled first by the watchman!er -: - 
r.foreman .in the event any condition ar±ses~_}idiicir-,yinn. .the-:.,o*. 

r I | 

•Sirpadgmant, .of- the ;superijijitende.nte,i-watchman ,^or.:-FO£rernanaireqUireshT:.un 

tsrimmediate attention, sachinas ±mt not limited, -to.; snow.- emergency.,_r 

i 

j ior. rhazjtfd o u s road condition <r‘VHit -additional -'help fisn needs d^-:;.; 7. ur 

■t i. 

liewployees shall be called tsrom the Non-Volunteere-lieto r. che No.; -Vo 

; h ■ 

l; 

Lai j-id; fo-5 . The list qi: volunteers shall be,maintained . for.. ! 

i: 1 

callbacks on a year-refund baais. The name of. any. employee on 

.1 "the ,:volunteer list whc|; refuses a callback, or..-fails, to report, 

j; 

j. 


O 
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without reason acceptable to the Director, shall be removed 
from that list. 


ARTICLE XIV - LEAVE WITHOUT PAY 



it is agreed that nothing: herein shall iin any. way pro.--: 

i u , 

\\ 

ihibit-the City from discharging or otherwise disciplining-any ‘- 
. employee, regardless qf ,hisL-.-s'enio rity, for just! cause. ■ Grounds 

t i 

. if QX..E summary discharge jsha 1-1 include, but not be ): limlitusd::-ter,.'. u 
drunkenness on the job; dishonesty, careless use or. abuse of -- 
c..eity property, gross insubordination, gross negligence rin the 


performance of duties,' and incompetence. 
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In the event that a discharged employee feels that he 
■cha-S'dbeeni-’.unjustly dealt with, said employee or the Association-,xv 
with permission of the employee,.shall have the right to file 
r a --comp lain t, which must be in 'writing, wi’th the Director, within 
•-^ -three -^3): workdays from the time-of discharge. - Said complaint..r. • 
wiil be'treated as a grievance, subject to the grievance and -- ' 

—arbitration proceedings herein provided, if no complaint is.. 

va-ifiled-within the time specif ied t . then said discharge., shall-be.-, 
deemed to be absolute. 


ARTICLE XVI - INSURANCE __ 

s.jtf. rtf swA. rl. .'All employees of the Public Works -De par tine n't., covered - 
:..byrthis Agreement, and their families, shall be entitled ±6- full;-: 

'—coverage of Blue Cross‘and Blue Shield hospitalization.plans,' ' ' 

.. 3d=netuxiing Rider "J" plan of -the NcJ. Blue ‘Cross. - ?: asrwell .asja aiut 
ub-. MajorL 2 Med ic a 1 plan to become .effective as soon a s •- p r a c±i c a b 1 ev c a:- 
~ after the execution date of. this Agreement depending upon '_ •••• ■ 

- ^arrangements with the City's insurance carrierthe premiums-of -- 
.which shall be paid for by the City. ; ■ lUi by. the 'bt> . - 
tty . t:»'. tir rx2. All .other . insurance benefits presently*.. inn effects Li Lt 'pr- 
>::.xshad3lidab. maintained throughout 'the period of thiacCoh.tract?; = ceric? " 


‘." ARTICLE XVII - UNION PRIVILEGES | . . T .7 

- f ' 

-.-.sr:-*— copies of general orders, rules and . regulation's-, - -'and ■' • . 

r -communxcations affecting-wages, hours, and otherterms:and“t-r . 

;.y .conditions of employmejit covered by this Agreement- shal-l. be;- i,.,... i- 


furnished to the union^within two (2) working days of their 
promulgation. ii 
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ARTICLE XVIII - RULES AND REGULATIONS 
■ ‘ " 'The City may establish and enforce binding rules add 

-..regulations in connection with its operation.of. the Public- -....., 

Department and maintenance of discipline,.provided, such_ 

'’rules"and regulations are not in conflict with the provisions- 

-of this Agreement. Copies shall be furnished to the Union.. 

It is understood that employees shall comply with all--- • 

■“rules’-and regulations made by the City from time-to time. /.- 

. • >. 

Employees shall promptly and efficiently execute the.. .. -... . 

4 

instructions and-orders of the Director and supervisors.' If-.-., 
scan “employee or employees believe a rule, regulation/, instruction 
r; orcarder of an officer or other supervisor is unreasonable or- 
-unjustr--the employee or employees shall comply;-with the . rule.,: . _ 

- regulation, order or instruction, but with the further•; . 

.. ^prrnviijslcrn that such employee or employees may- regard- the rule-, 
--treg-ulation, order or instructions as a grievance, which shall: „ 

.. rbe -handled in accordance with the grievance procedure- set . : -. 

c forth in Article; v of this, contract._ :.: ii.:» -u.: — 

4 j* 1 

as an.vbi . iTn the event that an employee, or employees shall-: refusesr: 

l i> •: 

-tto comply with a rule or regulation-, or shall. refuse, to/execute. z 

j • -i M 

_ .prompfctyland efficiently .-an .instruction or.. 6rde3r_.o£.zanr, officere w w 
c ~Q r"5ather- supervisor, the City shall have the right/-at its.:; -z . 

* * r 

i! 

"goptlonf -to suspend, or‘discharge the offending- employee.^ or:.: - .r. ::: 
..-employees, subject only to. the right of the employee or .I*,! < . 

\ i. .; 

asempla^see® to have the • suspension /or discharge-:-treated,tasr ao r -Uisc- 
grievance. This shall not operate as a • stay of -the suspension 
or discharge. 
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ARTICLE XIX - SICK LEAVE 


The present sick leave plan pertaining to non-occupa- 
- tional injuries and illness shall continue in.effect for 'the- 
duration of this Agreement. 


ARTICLE XX - MILITARY CLAUSE • 

a 

■ -------- . 1. Any regular employee who is called into active 

‘-'’ r servicet - or who volunteers for service, in the ‘Armed 'Forces of 

» * 

=.the~ United States, shall be given a leave' of absence for, and 
--will accumulate seniority'-during such period of service-not"" - 

- to .exceed four (4) years. -Upon the termination of such service 

V 

r rhe fwi-l : lr be reemployed at the'rate of pay prevailing- for: work 
-to—which he is assigned at the time of his reemployment,' - 
provided, however, he has.-not been dishonorably-discharged, . 

1 there is work availably; 'he. is physically, mentally and ! - I 

i * 

“emotionally able to^perform such work, and he makers written 
.application' for reinstatement, within ninety (90) days after.:- ... 


discharge. 


I ?! 

fr-'r Kerb 2. Any employee required to be-abseht’rfranr..woirk -£ - cc fc 

I I! ; 

rlbecanse vof National Gu^rd;- training - or -s e rv i ce" -straT lb -receive _• ■: ■: 
'-the 7 difference in-pay 'for .work.time missed betWeen .his regular.r 
1 "straight-time rate and'* the-pay-received for such'National Guard - ' 

r.rservice:; proof ’"of retired”service - ' and ' of" pay-'teceivedrmay: -r.~ 

> ?| •- 

be requested by'the Director'.-. • • . . r.. i . 

i If 


ARTICLE XXI - FUNERAL 3LEAVE 


A regular full"time employee who is excused- from work 

because of death in his immediate family, as defined below,- .- 

>> 

f : 
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shall be paid his regular rate of pay for the scheduled working 
—hours -missed during ..the first seventy-two (72) hours foJJ.aw.ing 
the death. . Not more than eight ( 8 ). hours per day or twenty-four 
(24) hours for any period will be paid under the provisions 
arof.^this section. Time off with pay as provided in this « . _:> 
section is intended to be used for the purpose of handling 
necessary arrangements and attendance at the funeral-of_tfte 
_.deceased member of the! immediate family. Immediate, family.!.is_ 

4 > 

_ -defined .to mean parents, children, spouse, brother;, or sister.-,: . 
father-in-law and mother-in-law, as well as grandmother or 
grandfather if members of the employee's households Special 
•• cases will be referred to the Director. - ■ . - : . 


ARTICLE XXII - MANPOWER 

:.-ar<fiBr..®nKfPh©- number-.of *men assigned to a truck oarother:. equipment 

i 

rson rdafcy. shall be determined in the sole discretion, of;.: the- e 
Director. . 


ARTICLE XXIII -BAN ON STRIKES 


tueJ" - It is recognized that the; need for; continued:.and-,v *.ctd f 

: If 

uninterrupted operation of the City's departments and-agencies ~~ 

■ ■ ii ’ ;■ 

•«» is'Tofpparamount importance^ to- the citizens of 7 tire., community v l ; 

: i! 

there shouldrbe no .interference, with such" 'operation:... 7 

'■ ji 

f-‘. Adequate procedures having been provided for 'the- . 

- i; 

e.quitable settlement of grievances arising out'of: this \ ~ . . 

• < i> 

i. 

iT^Agpeeigentfe, parties hereto.agree that there. wiilrnot- baa-strikes;..... 

i t • * • 

slowdowns, lockouts, or mass action which would- involve 

ji 

---suspension of or interference 'With normal work : perf ormanc©. 
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The City shall have the right to discipline, up to 


and including discharge, any employee in. violation of -this: 
Article. 


ARTICLE XXIV - WAGES 

• Regular full-time employees covered by thisAgreement- 

“"shall-'be entitled to an across-the-board wage increarse- erf. 

--Fout-vH undred ($400.00 )i Dollars per year, retroactive rto 

January 1, 1970. Those covered employees eligible within the 
• -terms of the City ’ s. present .-salary schedule shall .receive.- / 
one (1) increment. 


■ ART I Cl,E XXV - EMBODIMENT OF AGREEMENT 


r . .-scThis document‘.{constitutes the sole and rcoinpiete:.zagree?- 

- * r 

rument" be tween the parties, and embodies all the.terms and.. - ^ 

: u 

. : conditions governing the employment of employees' inr.:the-:un±±r h 

‘ J ' • 

•-■■■'-The parties acknowledge ' that they have had the-'opportunity, ta - 
— present and discuss proposals on any subject wirrclvis' (or may ' 


■ i.'bo-).j subject to collectjiverbargaining . Any prior ^commrtmfinit.c . 

‘ II 

'.r-vorcagreement between the -:Cdty-and 'the union ortfeny^ individual 

j) : .■ 

- employee covered by tt^is Agreement is hereby superseded- 

fit 

i' • . - 

ARTICLE XXVI - frEKM pP AGREEMENT 




- . ~ i 

. i- X • 


This Agreement, shall be in full tdree' -and 'effect i 


iifromiJanuary 1.,- 1970, <’through->&nd including' the? ■'31st id ay- of 


.riciDecemher, 1970.; If eijthet:;partytwishes to: terntin.ai.e-;,- amend,-':C 

P • ' :• 

fortotherwise modify the terms and conditions set forth-herein 
• at-.the time of expiration,' he must notify the d:ther'party in 
•rewriting not less than'pixty {60) days prior to ;sudh expiration 

ii ' ■ - i. 


date. 









2. The Agreement shall remain in full force and effect 
on a day-to-day basis during collective negotiations between the parties 
extending beyond the date of expiration set forth herein, unless and until 
.either...party serves the other with written notice of termination, by" register-e 
mail, in which event, the^agreement shall terminate five (5) days ' 
following receipt of such notice. 

' IN WITNESS WHEREOF, the parties have caused their names 

to be signed on this ^ day of .August, 1970. 


THE CITY OF ELIZABETH 

B-Y: / S/ '***Z^/p ^ 

THOMAS—DUNN, Mayor 


ATTESLr 


!$/ 


\JU 


JOHN J. DWYER, 
City Clerk 


LOCAL 455, ELIZABETH CITY YARD 
WORKERS, SERVICE EMPLOYEES INTERNATIONAL 
UNION, AFL-CIO -., 

BY:/ < y // Z” y./'f 




1 


/$/ fy. 
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